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Reserve Your Spot at the Largest Recruiting Event 
from the American Academy of Pediatrics 



Featured Employer Recognition In Print & Online 
Recognition in (digital and print) Fall issue of the AAP Career Opportunity Guide
• Logo placement in 3 emails to all 67,000 members and residents in training before each event

by Stephen J. Pont, M.D., M.P.H., FAAP, 
and Rebecca Puhl, Ph.D.

“Fat Bias Starts Early and Takes a Serious Toll” 
(New York Times, Aug. 21, 2017)

“High School Senior Bullied for Her Weight 
Commits Suicide” (US Weekly, Dec. 2, 2016)

“Fat Shaming Can Lead to a Host of Health Prob-
lems” (CBS News, Jan. 31, 2017)

“Obesity, Bias and Stigma in the Doctor’s Offi  ce” 
(Huffi  ngton Post, Nov. 2, 2016)

Obesity is highlighted frequently 
in news media, but headlines increas-
ingly are focusing on the societal stig-
ma that many people face because of 
their weight. � e phenomenon of 
weight stigma is real and has been documented by 
decades of research. 

Unfortunately, this stigma extends to children and 
adolescents. Body weight has become one of the 
most common reasons that youths are teased, bullied 
and victimized. � e harm these experiences cause for 

children’s health provides an important opportunity 
for pediatric health professionals to help address this 
problem. 

� e new AAP policy statement Stigma Experienced 
by Children and Adolescents With Obesity addresses a 
timely but often neglected issue aff ecting the qual-
ity of life of children with obesity. � e statement, 
from the AAP Section on Obesity and � e Obesi-
ty Society, is available at https://doi.org/10.1542/
peds.2017-3034 and is published in the December 
issue of Pediatrics.

Weight stigma often is propagated and tolerated in 
society because of beliefs that stigma and shame will 
motivate people to lose weight. However, rather than 
motivate positive change, this stigma contributes 
to behaviors such as binge eating, social isolation, 
avoidance of health care services, decreased physical 
activity and increased weight gain, which worsen 
obesity and create additional barriers to healthy be-
havior change. 

Furthermore, experiences of weight stigma also 
dramatically impair quality of life, especially for 
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In this issue
Elopement endangers children with autism
Supervising children with autism is critical to prevent them from 
wandering into unsafe situations. Page 9

Dr. Yasuda voted 
president-elect

by Alyson Sulaski Wyckoff • Associate Editor

When he takes over as AAP president on Jan. 
1, 2019, Kyle Yasuda, M.D., 
FAAP, will draw on three de-
cades of experience with the 
Academy.

Dr. Yasuda, of Seattle, was 
elected president-elect in the 
2017 election. Chair of AAP 
District VIII since 2011 and a 
former Washington Chapter 
president, Dr. Yasuda said his background gives 
him a great foundation to go forward.

“I believe the Academy is a relationship or-
ganization, and I look forward to fostering re-
lationships, not only within the Academy but 
outside,” he said.

Dr. Yasuda

See Election, page 4

See Stigma, page 4

AAP Board takes bold steps: 
adds 3 director seats, 
clinical data registry
by Anne Hegland • Editor in Chief

Now implementing its fi ve-year strategic plan, 
the AAP Board of Directors took steps during its 
meeting Nov. 2-3 to diversify board representation 
and build a clinical child health data registry.

� ree new seats will be added to the AAP Board 
of Directors under a proposal approved by the board 
and to be voted upon by the full membership. While 
details of the process have yet to be defi ned, the 
board agreed that one seat would be fi lled by a med-
ical specialist and another by a surgical specialist.

� e proposal is in furtherance of a goal in the 
2017-’18 AAP Strategic Plan calling on the Acade-
my to diversify representation on its Board of Direc-
tors beyond geographic districts to include a broader 
array of the organization’s constituencies.

During the fall 2018 national election, members 
will vote on the proposal to amend the organization’s 
bylaws and add three seats to the board, which now 

See Board, page 10

‘Words can heal or do harm’: Policy addresses 
ways to reduce weight stigma

As Puerto Rico copes with devastation from 
Hurricane Maria, volunteers step up to help

AAP Puerto Rico Chapter members like Karla Figueroa, M.D., FAAP (right) provide care in 
shelters and communities across the island, which is facing shortages of housing, water, 
power and supplies. See page 21.
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The American Academy of Pediatrics’ Virtual Career Fair offers more opportunities to connect recruiters with 
candidates worldwide. Increase the effectiveness of your recruitment program by hiring faster and reaching 
more pediatricians, pediatric subspecialists, researchers, and academics through your very own fully-customized 
employer booth. 

Why exhibiting in the AAP Virtual Career Fair Is a Smart Choice for Physician Recruitment: 
• Work at the virtual event anywhere you like! All you need is your laptop, tablet or digital device and an internet    
  connection. (Note: the AAP is not responsible for Internet connectivity and other technical requirements for      
  online participation).
• Reach an even larger pool of candidates in general and pediatric subspecialties with combined email 
  promotion to AAP Membership (distribution 67,000+).
• Save money.  Budget-friendly virtual booths reduce costs like travel, food, and lodging.

Contact Rhonda Truitt at 443-512-8899, ext 106 or email rhonda.truitt@wt-group.com

Capture the potential  
to reach  

67,000  
AAP members  

& residents  
in training!

Reserve Your Spot Now at the Largest Recruiting Events in Pediatrics 

Area of Interest
Ω General Pediatrics ............................................ 73%
Ω Pediatric Subspecialty.......................................17%
Ω Academic Medicine  ...........................................6% 
Ω PAs, NPs ..............................................................2%
Ω Allied Health Provider.........................................1%  
Ω Pediatric Surgical Specialty................................1%

 Prominent recognition through journal house ads in Pediatrics®, 
Pediatrics in Review®, Hospital Pediatrics®, and AAP News®



Customize your branded booth with images, logos, videos, links, and job postings
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Contact Rhonda Truitt at 443-512-8899, ext 106 or email rhonda.truitt@wt-group.com

AAP Helps You Maximize Your Virtual Employer Booth at Every Stage 
of the Virtual Career Fair

 Before: Employers receive a virtual booth build kit pre-event 
with specs for hosting marketing collateral and recommenda-
tions for optimizing your company’s brand. 

During: Participate in private chats. Browse uploaded job 
seeker CVs, direct message and schedule interviews with reg-
istrants about job opportunities.

After: Receive a complete list of job seeker contact infor-
mation, demographics, job preference indications and a job 
seeker lead list report for better post-event prospecting.

• Customized virtual booths match your corporate branding and marketing collateral
• Post-show registrant lists and in-depth demographic reporting allow for quality candidate vetting and prospecting
• AAP Virtual Career Fair job postings are also included on PedJobs.org, the official career center of the AAP
• Live chat with candidates fielding candidate questions 
• Receive unparalleled exposure for your organization with event promotions from display ads in our largest journals,     
   all-member emails, on our social media channels, and AAP Career Opportunities Guide

“ The AAP Virtual Career Fair was the best recruitment fair. I have 
participated in! The amount of registered attendees was very 
impressive. I loved that I was able to sit at my desk, chat with 
potential candidates and search CVs all at the same time..”

-Patty A. Shipton, FASPR Physician Recruiter
Penn State Health Milton S. Hershey Medical Center
Penn State College of Medicine

“ I have had two successful in-person interviews 
with candidates that I met at the AAP Virtual  
Career Fair. It was well worth the time and 
money!”

-Dr. Saba Cossor, Child and Adolescent Center, 
Southgate, MI
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2019 AAP Virtual Career Fair Advertising Packages 
 

❒ Winter: January 30-31
❒ Spring: May 8-9
❒ Fall: October 16-17

• Job openings: up to 30 positions
• Content tabs within your virtual booth for information, including company profile, videos, job openings, and FAQs
• Post-event reporting: booth visits, chat transcripts, curriculum vitae (CVs), applications,  lead list of registered candidates   
  including demographic and contact information
• Post-event: all job openings will be accessible to job seekers 30 days after each event
• Access to CVs and candidates profiles; schedule interviews
• AAP Career Center / PedJobs.org online advertising (1 ad)
• Quarter-page display ad in digital Career Opportunities Guides (Winter and Spring digital only; Fall digital and print)*
• Classified print text ads in Pediatrics and AAP News (with AAP featured employer icons), and the Career Opportunities Guide*

Contact Rhonda Truitt at 443-512-8899, ext 106 or email rhonda.truitt@wt-group.com

Pediatrics Print Advertising Package* (select one)
  ❒ One full page ad in Pediatrics print - $2,200 (per event)
  ❒ One quarter page ad in Pediatrics print - $880 (per event)
      One issue only, 70,000 circulation (first available issue)
  Video Package* $2,200 (Per event)
  • Belly band ad in digital Career Opportunities Guide to
     67,000 distribution

$2,499 (Per event)
 Save 15% 

When you Reserve all 3 
Events Together

Digital Advertising Package  $999* (Per event) Advertising value over $10,000! 
  • One full or half page ad in the digital Career Opportunities Guide to 67,000 email distribution*
  • One banner ad on the AAP News & Journals Gateway Network (20,000 impressions per ad - 30 days) potentially reaching       
       1.3 million monthly readers
  • AAP Career Center Online Ad for 60 days per ad: reaching an average total of 44,000 job seekers
  • Logo recognition in email communications to residents and fellowship trainees
  • Logo recognition in email marketing campaign to all AAP members

Tip Cover Advertising Package*
   $15,000 (Per event)
  • Tip print ad on the cover of Pediatrics in Review (month of     
     event)
  • 25,000 - 34,000 circulation distribution for one month

Upgrade your Featured Employer package with these additional advertising options:

Expand Your Visibility at the AAP National  
Conference with the Fall 2019 Premium       
Advertising Opportunity!

Contact Information

Company Name 

Name and Title of Contact

Address

City/State/Postal Code

Telephone and Fax Numbers

Email Address (Required)

Credit Card Payment

❒    ❒    ❒    ❒ 

CREDIT CARD NUMBER

PRINT NAME AS IT APPEARS ON CARD                                                         EXP. DATE 

PHONE 

SIGNATURE 

To protect your credit card information, please return as a secure or encrypted email

* Availability based on commitment date and AAP print production deadlines.


