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Table 1: Respondent
Characteristics

Sample Size 1490 Overall
On Academic Track (Yes) n= 1490

disrupted neonatologists N - =

. Male| 527 (42%) |
. Female| 712 (56%) |

Table 2: Professional Activity Across Career Types

BACKGROUND The COVID-19 pandemic

No Appointment Academic Appointment
p-value
n=482 _ = 1008
211 (44%) 254 (25%) <0.001
85 (18%) 482 (48%) <0.001
48 (10%) 104 (10%)

465 (31%)
567 (38%)
152 (10%)

No change

Careers in medicine have traditionally been
dichotomized into academic or private practice

Less time on site
More time on site
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65 (15%) 111 (12%)

176 (13%)
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This pandemic exposed the need for flexible and resilient systems that will support
neonatologists to provide their best care and will protect their scientific missions.
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