Table 2: Professional Duties and Expectations —
Clinical Neonatologists by Academic Affiliation

Comparing Professional Profiles of Neonatologist Clinicians With and Without an Academic Appointment
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. . Hispanic/Latinx] 40 (8%) 16 (8%) 24 (8%) NS Engage in Research
appointment nor have they provided granular e e e e _— Vel 1620m9) 27 %) 135 (45%) 0001
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neonatologlsts Wlth and Wlthout academlc 36-40 87 (17%) 31 (15%) 56 (19%) -g . None 199 (39%) 83 (40%) 116 (39%) NS
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appoirTig@Nits who self-identififd trgr * Received more generous fringe benefits g e S ——"
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r‘i narv cate ath 25 3 Cl i nica I neon atolo ist 51-55 62 (12%) 30 (14%) 32 (11%) NS = Inter-Institutional Collab Director 6 (1%) 0 (0%) 6 (2%) 0.014
P ) P gIST. s56-60] 65 (13%) 31 (15%) 34 (12%) Internatioanl Collab Chair 0 (0%) 0 (0%) 0 (0%) NS
61-65 53 (11%) 24 (12%) 29 (10%) None 363 (74%) 160 (80%) 203 (70%) 0.013
s s s 66-70]  31(6%) 13 (6%) 18 (6%) Cash Compensation**
o
METHODS Those without Academic Appointments:
 edical School** ($225,000 - $315,000) | ($238,000 - $327,500) | ($219,500 - $302,500)
= Th d d | . . . United States| 380 (74%) 155 (74%) 225 (74%) Administrative stioend 515,000 515,000 515,000 NS
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S u rvey Of a I | boa rd -el Igl b I e a n d boa rd -Ce rtlfl ed Caribbean 14 (36) ° (46) 5 (ZA)) Extra dUty earnings (Slo’ooo _ $50,000) ($10’000 A 550'000) (Sl0,000 - 541,850) NS
ted | . : | . . . . otherl 117 (23%) 46 (22%) 71 (23%) — 525,000 5781600 £19.000
United States neonatologists from July o Re p O rte d 3 h | g h er | | ke | | h 9]0 d Of owhnin g 3 g rou p or AAP Mernbership** Productivityincentive] (10,000 - $80,000) | ($24,000- $120000 | ($5,000- sags00) | <@
t h ro u g h N Ove m be r 202 1 AAP only 65 (13%) 25 (12%) 40 (13%) b _ $15,000 $20,000 $13,500 4
y Both AAP and SONPM| 389 (75%) 158 (75%) 231 (75%) NS Quality Incentivel - <0 2c5 - $25,000) ($9,500 - $26,250) ($8,250 - $21,500)
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2113, or 30%, of surveyed individuals WOl k| N g as a contractor — rescarchineentive] 0 00 | stomn o oon | 00 oo | S
I N . e , $300,000 $321,600 $288,550
ES pO d Ed . . . . . . . el NHI')I;EH\;;; 23 (5%) 3 (1%) 20 (7%) _ Calculated Total Cash Compensation ($241,000 - $365,000) | ($250,000 - $390,000) | ($235,000 - $344 300) 0.003
- The >4 ryey Ind u.ded q U.EStIOnS d bOUt H Oweve r C I I n I Ca I n e O n ato I O I Sts W I t h a n d W I t h o u t DiStri(ch:\:l) 31 (6%) 2 (1%) 29 (10%) é I 4 Employee 431 (83%) 152 (72%) 279 (91%) <0.001
professional duties, social factors, and —— 3 Full/Part owner 40 (8%) 28 (13%) 12 (4%) <0.001
t. [ ® e (] (] (DE, DC, MD, NJ, PA, WV) 58 (12%) 20 (10%) 38 (13%) S Contractor 52 (10%) 33 (16%) 19 (6%) 0.001
compensation. academic appointment did not differ with res - S
District IV Benefits*
49 (10%) 25 (12%) 24 (8%)
= We analyzed the subset of 520 respondents (kY, NG, SC, TN, VA) Bonus| 316 (61%) 136 (65%) 180 (59%) NS
A . . . . District V 29 (8%) 21 (10%) 18 (6%) Health Insurance 482 (94%) 196 (94%) 286 (93%) NS
who were board-eligible or board-certified, Age d 1Stri b ution (N, M1, OF) . Malpractice| 493 (96%) 197 (95%) 296 (96%) NS
. e . . District VI . . . ) Loan Repayment 5(1%) 1(0%) 4 (1%) NS
h e I d a fu I I-t' me pOS |t|0 n’ an d Se |f—|d e nt|f| ed as (IL, 1A, KA, MN, MO, NE, ND, SD, WI) 35 (7%) 13 (6%) 22 (7%) Reimburse for Professional Expenses 444 (86%) 179 (86%) 265 (86%) NS
I' . I I . d ° I h ° d I ° d ° ° District VI| 78 (15%) 3 (16%) 26 (15%) Tuition Reimbursement 62 (12%) 8 (4%) 54 (18%) <0.001
% % % Paid Family Care L 136 (26%) 43 (21%) 93 (30%) 0.013
clinical neonato OgIStS to compare G e n e r] ra C I a O r et n I C) a n S ex u a I e nt It I e S el LA'M_S'(?K'TX) Paidi;m;\r/nl\lﬂidii;(el L::XZ 208 (40%) 71 (34%) 137 (45%) 0.016
neonatol ogists with and without an academic icaz co. 1B wan o O UE'?:/”SV\\//'\'(; 77 (15%) 33 (16%) 44 (15%) Dependent Care Leave 182 (35%) 62 (30%) 120 (39%) 0.029
' d t-test of Medical training; AAP affiliation; or administrative duties T T ——
. - 56 (11%) 31 (15%) 25 (8%) Long-Term Disability Ins 345 (67%) 136 (65%) 209 (68%) NS
ap.pOIntment We US? t-testo rTleanS, gl V4 _ (_CA) Short-Term Disability Ins 326 (63%) 123 (59%) 203 (66%) NS
Wilcoxon test of medians, and chi-square PstictXf g (1209 25 (12%) 33 (11%) Retirement| 400 (78%) 152 (73%) 248 (B1%) 0.044
(AL FL, GA, PR) Other 14 (3%) 8 (4%) 6 (2%) NS

analysis of proportions, as appropriate, using
JMP 16.1.0 by SAS (Cary, NC).
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We used *t-tests to compare means of normally distributed data and **chi-square

analysis for categorical data

We used *Wilcoxon test for medians of data with skewed distribution, **t-tests to compare means of
normally distributed data, and ***chi-square analysis for categorical data.

This AAP study provides a look at the demographics, duties, and compensation of neonatologists with and
without academic appointments who identified clinical neonatology as their primary career path. These

data will assist current efforts to provide a definition of a clinical FTE within the neonatologist workforce.






